بررسی رابطه سبک رهبری و رضایت شغلی کارکنان شبکه‌های بهداشت و درمان دانشگاه علوم پزشکی کرمان در سال 1389 by محمود نکویی مقدم, ایرج شکوهی, محمدرضا بانشی, نوذر نخعی, زهرا افش,
   
1-   	

     	

   
     !" #  
2-  % &  '" (MPH
     !" # 	)*    
3- , -../0  
1 2
3 45 	  %6 
     !" # 	  45 
4- 45 	 * 89 "'1: ; " -../0  12
3  
     !" # 	  45 




  >1?  
 ) ) @ # 
 	
 :  	 
  Email: shokouhi_dr@yahoo.com   
 :	  
 - 	 	    : 2113006 -0341   : 2113389-0341  
  
   	
 –  2  / 	1 / 1392  65  
  	 
    
  









     
  
 	   !"# $%&'1389  
  
 	
 1 	 2
  3
 




   	      !" #$ %& ' ($) '*+, '"- ./"
 "0 10  23  
4  23 %$5  !  '6 7 89  %$-  '  '" :
 	
8&. <1=0 >$ 7  #& ?  	& 
* 4  	+3 %$5   4$
    4
 	*@ A"+, !B' 4
 '  %- '".  
 : (C@ 59     	D?1
 ' * 4   4$
  
E D
/  " F:9  %- 874  2
 J
21   4$
 8 J853  A: 4  8 J .  K/ ''  E! (&@ '  3 %$5  )/ 
 #&  	+  
'". L6$ 2+=0  $:0  "M
  A 8    6SPSS  NO16 4"
8E    
E 2χ  ANOVA  !'JL&. 
 : 	 #& 8 4$
 Q ?  JR   
 	
 !'JL& )  %$5   LB %& S&"L
 9  ' 4  .
 ! >
 %$5 #& 4O   
 	D
  "T #& 8  ' JR  	1J+0  '" LB  
.  	&  U$L >V
 ?    #&  '' 4B 	+3 %$5  	D
 ?  ' ' '"/ ' >$ 4
  '. 
   :  (C@ >$ U$L(C@ $& 
 4
 	*@ A"+, !B'  ' B  #& 4
  '' 4
	D
 ?  4  %$5   4$
   4O #& W   ' ' '"/  ' ')  X !'JL& ' "
 LB  
  %$5 
'" "Y LB 4 .  
  !"#:   #& 	+3 %$5  * 4
 '  %-  4
4$   
  
  
   	
         

    
  !  "#   #!
!  $% &     '()  "*
  +
  ,- ./   0 
  )1.(  5
 6-  7 	8  9	 
 :8 ;
 !  <=  )2 (  5  ? #
 @AB! C#
 ;   
   #!B  #	
  D0! ;B'( 
 5 	8   E 'A%
   
 ,(= 5 " 	F  #	 9*
  #= 	
<
 !( ?F(G! 9 #! 
   BH IJK 
(!  ,&)3(  -
7J<8   :M=  JM= "N  	 
  C#
 H  "-!    O	 !
 #$% &' %()** +, - . ( /$   	
  (	 . 
 
66    	
 –  2  / 	1 / 1392  
= )4.( Owen )!   : 7! ! ( 
 5
  
  B ?F(G!  
 "- 
  O! C#
 I Q  
 O! #	
  RK
  #	)5( . T ( Qlitwin   stringer )  : ! 

  F7(!#!E#!( F(!  / ;    '!
?G! U  
   C#
  
  E
, 5   ,0B  #		   
 5 5
"(KV <
  WE <! 9	 
 #= )6.(   
  ,#= O! T ( Q  (* V E
 
  6B*( V :  6
!1940 [	)   
?
 I(/ "(*H     /J  
  
  "*!  "E	=$  %! 	# )7 .(
]!  #K )]!  B 
 #! ^/  .
]! ;  TK_/ J<  
Ohio  Michigan  
 V :(JQ  FO   
 B)  B 
 #!  
  J` B a!   H
B  T8 B   #	 )  : ! 
Ghrifin( )8 .( T`   F(! #K TK_/
:  #	8 " B O! WcE ;  
  "(KV  	B 
 
 dBV ? 
  G :8 T ( Q ;  C#
 (* e
B*! :(E 
 5 @AB!  F(!  f   #!
 , J4 5 a! *! 
 0(g #  #
  	(	( 5   T0  # 
 

 ]!  #!(. 
6-  & !*! (! ! 
  ;
 !'!  	 JM= "N  "  

  <=   "(  . TK_/ [B!
  '! 	( ;  #KB 5 ( / 
 " B= 	 "N  # 
)9 .( 
hV 	  Ji'  .(  &   #	
 

!  ,0B "`  T-  
 '
  ,
  V !& (BE  8	B Rg #
  ; 
  JM= "N F j8 E :8 = 
)10(  9 "N F ;     =
 k!  ,<
  B= :M=  Bl ?G!
E  -  JM= "'() F   <B8
m0!   K  ;B'E  BH  #= 
 (! 	K  	 JM= "N F(! 
,-   ,F(G!  #-KB   n "(0(  7J<8
B< "7= ;(	o<
  B< pE  O
 #
E )11.(  :8 %  JM= "N
 #KB#	!  JM= ! ]!  :Q q=
 6H q    q(Q  r G	
 :8 (%
 :`H  =)12(.  ]!  K_/Lotan )  : ! 
Tella  7<
  ( F(!  "Q JM= "Nr (%
  JM= "(
    " #KB :8 
 <= #! J<    ; 
  :M= E 
F<B "`    
   7<
  B) 
  #=)13(.  :(_ ;(<
 n  # 
  "
 ,#!  ,#		 O :8  
 	8 
 BN! _<BH 9V8   #= 	=& ?F(G!
#= B= 
& JM= )14.( 
6-  7 ,H ;  Bs #) K 

' h    "   "=#- A
 *! "s  <( B* t 
 0(g  B=
  Bs ,8  u0H (/E   !*! K 
 ,#-8 .  :i= :	) :(_ ;(<
   ;
 
  , ,G    E K
#	B*
 . I( Q TN :n J<   NH  ;
 # 	=& #8  "# 6B*( RKN  "
5   
 
    "=#- 
#H
 ()** +, - . ( /$ #$% &' %   	
  (	 . 
 
   	
 –  2  / 	1 / 1392  67  
 	F
 F  <- A 
    

'A%  _ h	 ;B #
   ?F(G! #8
	   !& JM= "N "  ;(	o<
  

* U*H$(/E 0(g O!  "(_=  k!  
" B= .  I( Q ; [B! :(_ ;(<
  #!
 F O(B!   # 
 5 ((M 9
 = 	 JM= "N . T ( Q 	( ; 
`sE  " B T` F(! #KB   
 k#  ' :E  pE  ,#= O! 

1 " ,#= ,& `sE T` .  
  
  	
   
 K_/ ;K/     0(` a!   J(JQ 
  k 1389 " O! . & K 
)
 NH 	 (J := 7= #  

 "=#-     7=F) J8 ,G'!   
  
 1 .	
         ! "#$! %&'  () )  
    
    	  
Stordeur )15(    
!"# $%	 &'  	
  





Muniandi )16( 2 (")* +)  , $3 .






8*   )17( 
 ",%! / 4, $%	 &'  (")* +)$3 .
  (")* +)  /
/ /0 (
/
9,: ;,2 / 
 .
 (")*  )<= (> (* $ ("!?, &' @A 
 /	 





  3>> $%	 &' 4, .
  .
 &"& +) (
 3$ 	 *? (
/. 
  3>> $%	 &' 4, 4,3E* 9,:  3 .
 &"& +) (
$  (
/
)F8( 	 *?.  
    
"!G
( A	$  
8*  )19( 
 $H!<)* I&"'  (!"#  3>> $%	 &'  





    
=*
"5 	=M$  






 (")* +) 
"O $ /9!




/ /0.  > /
/  ?= $,C2 P  (")* +) $" 4,3E*
$3 Q9  6  , (
//
= /0 * R+)  &"& Q 4, 
  Q9 (")*
$3  /0 (
/S	
/ "* $3& /	 "!?, $5 &"& Q TR    (")* +)
.
 $ U, $&
"O 3> . 
    
="V,    
8* )21( 
 +)  ,2 (")*  4&"56 /
/ /0 .
 $%	 &'   (")* +) "= 4!5 W 
R$X/) W $%	 &'  
J, "/ *
G RG
 YA (")* +) 4, 





    
"H<A ()22(  
$3 L)
 $%	 &'  $Z&9 R$!>? R33> '"A (")* +) 4,  /0 (
/
$3 L)





    
/
M"[5  "V( /
J*	 A$ ")>
 ()23(  	
/ /0 /J& (
/"	  3>> $%	 &'  (")* +) 4, $8 .
 .  
  
 #$% &' %()** +, - . ( /$   	
  (	 . 
 
68    	
 –  2  / 	1 / 1392  
 :=11  (  " ( 6 B-= 
 p- 	
  #! 5-=  G 
 #= . # : #K21  :(_   #! 0!
 # & K  #Q  !<!  ( 
 WcE&  
  #'! ,0B#!#= K_/  <
.  
 & K JM= "N ./ O	    
 :=4687 7= #	    "=#- 
 
B<( 
  "=#- F 11   B-=  
 ;   F( O	 K_/ ; C#
 
5  JM= "N    
 RJBA 

,#! ]! # < T`  F(! "N F( ( 
 V   ;(G!( *  k  #B "2 
 & K)2 
 5 ( ;B ]!   
80  k a! /E #`5  (K CQ!  #`
 #H20 ) #  K_/ 5 U  (   
 ;B ]! #H "0
  	8  T0 #H
	K  a<O  ,   !<! 6OH 260 
      #= ;((K 0!4   
 5
.(Qc k   ;(G!( *     ( 
 # .(Qc !<! 6OH  ,0B ,.  ;#
 !<! 6OH : 9(850  #= B ]!  0! 
 ,0B  #K JH  !<!  f (  )(K 
 f #	: #AB a! () c  !  
 ;(
 #!#= h.  .(N  m)  9( ;#
f O  ^ 
) "(
  C#
 .'  
 ,#= 9* T8sf (J  !Q ;(<d  
 <B8 9J  9Jf  #		 "=
#!#= K_/  E "N.  
 h<  &, 
 )    #!B !
 
 5  JM= "N # ,0B)24 .(
) ;   ! BQ  If  

,#(O	 #=   r #( t 	= ]! #(. 
& ) 
    #O &  ,0B  F(!15 
 ! J`  	  0!10   10   0!
 ! J`  #10   #= ,#(O	 
  GB*<
 9N$ 9(  Tn  
) ! 76/0  85/0  &#   ,#	
 '!
  )$) Tn !  
 #=.  
 T<!  # 
 5 ;((K "-
)  ,#= :`H  #= ,0B 
 5 ! .
 <!  ! <
1  '!  ,<!   #

0(g & #   B< 
7/12 / ,<!  
*! & #   B< 
3/8  (H!   #=3 
 5  #!(G V #	B*
 T0 .  
0(g ,<!   B'( #7/12 *! ,<!   #
  B<3/8  5  #	= , 9*
0(g  #	B*
 #) (H!4 (   m78  
 *! ,<!& #  
  B'(3/8  ,<! 
0(g & #   B< 
7/12  5  #=
*!  #	B*
 #) (H!1 (  
    
,<! 5   #		 9* x   B'( 
 #	B*
 	(	( 5) (H!2 .(  
  
  
* 1. +  ) ()  
  
B :(JQ  FO ]	   !  
 FSPSS 
 A*!16 )version 16, SPSS Inc., Chicago, IL( 
 ()** +, - . ( /$ #$% &' %   	
  (	 . 
 
   	
 –  2  / 	1 / 1392  69  
 # ,0B . , R(` "- ;(G!(  
 
 , :(JQ   (K CQ! &  
 

& 2χ  ANOVA #= ,0B.  
  
  
 K_/ ; 67    #	 #`83  #`
#! :
rB . #H ;7/39  ;( #	 #`30 
 40    k36 & #`  n 
40   k .55 
& #`       
5  k27  #`
 ;(    5  10   k16  n F(! #`
10 _K   k#	B= "( . ./ WcE 
 n  m!*(_ Ts(cQ   l Ts(cQ
)50 #` ( 50 ;()  6Jy F(! #`  #!  . 
 #H  "#E :Q  /50  #	 #`
 "=#- F 42   B<( 	  #`8 
#! "=#- 7=  #` . ;(	o<
B! [  t
 	 "N  '!  19  #` &   

 6 "N60  #`   qB "N 20 
#` #! 	(- "N .  
   ]	  # 
21  #
  #!#= K_/ & l  #!  <
  
)57 
#` ( n 	 , 40  V k  #	B= .95 
#` & B 
r :
 81  #`&  z#  

 B)H ccA   (#! m!*(_ 0!  
)5/9 #` ( m!*(_ x  G  0!  )5/9 
#` (#	B=. # l )55 #` (   
  ( "#E10 #! k     /  
 B'( "# ) #H62 #` ( #	B= -g
 B#   5  #! B<  k.  <
  
 < #AB #! !<(). B 
 I( Q ; 
 9_i 
 5 WcE  5   '!
	(	( )33 #` (0(g 5   # )33  #` (
6-  5 ;  q ,0B  
 

" , #.  
 !   ;( JM= "N *  ]	 
 &  #	t   ,<! ;(G!(  #= ,0B
  4/116    !  9/109  #& " 
 	K f  JM= "N   '!   
 " !  B'( )003/0  =P .(F( *  
 '! :
r "(KN U  	 JM= "N
 ]! ;  :
rB  O  ;( 0  
 #! )460/0  =P.(  
 [B! JM= "N  ; ;( / WcE 
 	K t   '! GB*<
 & ;( 
 #!  (MB )850/0  =P( & [B!  
ANOVA  -= 9*H  JM= "N *  
 	K T0   &  H "#E :Q 
  )001/0 < P ( :(JQ  FO [B! 
 f  "  	 "N   '! J(<7
	K " , n 5-=  6  .  
  /  ]	    

   #B 
 5  # 5(
 
 5  # Ts(cQ ./ ;( /
 & :(JQ  FO [B!   #= BE)2χ 
 (MB  t #8  H )640/0  =P.( 
my ; /  ]	       
 &  
 5  JM= "N  "#
 &ANOVA & [B!  #= ,0B   

 k#2 " ,#= ,& `sE f  .  
<
  '! F(! x k# [B!  f #
 
*! 5 ,<! ;(G!(  # 	K f   
5 0(g   (0J 
  B'( # )001/0 < P.( 
 #$% &' %()** +, - . ( /$   	
  (	 . 
 
70    	
 –  2  / 	1 / 1392  
 2 .-./ 0 1& 2# 3/4 5&6 ()  7 "#$! %&'  %&(&/ 7 89 7 8- )  
  
 !  
"#$ %&  % '! 
))!(  
 '! ))!(   +!))!(  
 <=

   )63/29 (51/121  )80/6 (75/7  )67/8 (00/12  )32/7 (50/40 
$3,3,   )62/29 (13/111  )22/5 (00/8  )82/8 (50/16  )76/3 (14/41 
$ Q9  )54/23 (50/115  )68/5 (67/7  )96/8 (33/14  )29/5 (00/40 
9,: 
"O  )59/28 (76/107  )71/3 (71/3  )57/9 (57/11  )62/7 (86/37 
P 001/0 <  330/0  780/0  750/0  
  
 &   "<*V   :V 
 # D  
 "(*	 
(MB	 -=   "#E :Q 
 "Nr (%  ,(MB #	+ k# 5 ]	 ;# 
   #= BE& 6
 f   
(MB % 
B# 5  ,#(O	 "N  "(*	  -=
  	K 
(MB ; < # ,#
' #!  
)001/0 < P(    " 	K # ; E hV 
  "N  B# 5r  " |(% 
 
(MB   :#K   =! "N ;
6
 
 5 	K 	+  V  #! .  
  
,-'  
 ,  q 	
 !  B=#- 

 , !
  5   #!= }*	 

 #! #  B* ! 9 J*J  , ~
_H    "=#- A  pE    
A  #E 
 T    " ,#= "%
5   |)((M 
 
 I B(KV ;
 5  !*! h	  #('A (!  

,   #!)25 (  #  @AB!  #	!
 9  ,  .(Q`  9	 ,(= 5
	 "N  !& #	<! =#!   
 O(B! 	(#	<! 6
   "'() )26.(  
Q ; [B! 5  # l   '! I(   
0(g my  	(	( 
  ,0B # #		 . 
 0(g 5  # ,0B :n J<  #
  "*! 	 B'( kB	  . ; ;(	o<

  	  E  !  #! :< B'( #
& I(V Rg ;((K  
    [B!   #		
 "(<
 B'(  E #	
 . [B! O! I( Q
   '! 7<
  !
 =! q ,#=

 5 a!   # "l)62  #` (
/ 
 5   )*!  (#	B*
 )20( 
 7<
  8 q  G K_/  
#= O! - ]! B<( 5   H [B!
 
 5 	 ]!    ; 
#B-  
 5  ;B'( !
E(E
 ,#= B   
 5 ;B< B'
 # q  #=)27.(  
  /   ( /  

 & TK_/ 
 5  # 5(
/  #! '!   # (
 (   

#!  ,0B  5  5( . K_/
=! !
  7<
  ;(   '! 5
 	K T0 J(cQ z#  
  
#!   
 5  ; ;(  	K / 
 .   ;(	o<
   5  "#
 
   '!	K T0  & ;(   
 
 ()** +, - . ( /$ #$% &' %   	
  (	 . 
 
   	
 –  2  / 	1 / 1392  71  

 = B'( JK "# T# +  
 5
/ "<   )*! (  :( #	 )20 .(  
  '! NH K_/H # 60  #` 
 "N 	 JM= #	B= /B 5 ;( 
	K / 	 JM= "N  
   
"= .*! "<  
 5 + 
 	K  
 x  B'( F(! JM= "N # = . J< 
 *! 5  	 B'( "N :n #
  &  &    ,=   (BE  

 . , 
  I(V T]!  	 ;(	o<

;   #! &  #    <B8 
  #		
& 
7  :V BH 
    
 O!  #!=
&  #! "N #!y  
 . 5  ,0B 
 
*! , # 6(  
     

 :7=  	 (H   "  9  (
 = .*! # hV   E 	  
 V !i Tf #! B<H     #		
& T*H  BH 
  
(!  "*!  #!|
H 	 9  ; <
  #	B*
 U*
 # F 	 "N  =. 
  H TK_/ l 	K /  ( 
#! JM= "N  
 5 . O! I( Q 
<H q ,#=7<
    [B! F(!'!    
;( ;  (MB / 	K     5 

 0(g #   Qq(   "*!  

/ 
   B'( "N j8 # = 
)17.(   '! F(! 7<
  8O= BE K_/
 JM= "N F(  
 ,<! ;(G!( ;( 
 GB*<
 9N  B) 	56/0  t
	K    )19 .(  ,#= O! K_/
 qx#c  F(!   	 JM= "N ;( 
/ #K  "# 5 #  	K /  
#= ,#
' )18.(   
"#Q J<   
) ; 
   
 o<
  :(<7  	 7<
 #8
) ! 
   ) D "#Q ! ) #8
 " /"(KV  z ("= ,=.  
  
.  /  
     '! 
) ; [B! J f 
5  # l ,0B 0(g 
 
   #
 	(- #	<BN 	 qB "N  	(	(
 / 
 5  	 l#H  #
)*! # ( ;  " B'( ,#	
 '! 9J/
 @J/ q V  # B'( + 
 
 !& 
(! h  	  #=.  
  
 "0  12  
 	8   ( Q ^f  'A :`H _  ;
» JM= "N  # 
 5 / 
7= 	  J8 ,G'!   "=#- 

 k   7=F) 1389 « "!K @c
 J8 ,G'! 
)  "# '
)
  7=F) #=.  
 
References 
1. Abili Kh, Tanaommi MM. Measurement and 
effectiveness of leadership style of managers. 
Manage Knowledge 1999; 45: 53-70. [In 
Persian]. 
2. Ahmad H, Gelaidan HM. Organizational  
culture, leadership styles and employees 
effective commitment to change: a case of 
Yemen public sector. Journal of Organisational 
and Management Studies 2011; 2011: 1-10. 
3. Ahmadi G, Abdolmaleki S. Survey of impact  
 #$% &' %()** +, - . ( /$   	
  (	 . 
 
72    	
 –  2  / 	1 / 1392  
of management style on participation of parents 
in high schools in Sanandaj. Journal of 
Educational Leadership & Administration 2012; 
6(4): 9-25. [In Persian]. 
4. Gee H. Management and organization theories. 
Trans. Kohan G. 3rd ed. Tehran, Iran: Doran 
Publications; 2005. [In Persian]. 
5. Tonkenejad M. Two environment, two 
leadership styles. Tadbir 2006; 17(174): 22-5. 
[In Persian]. 
6. Nikzad Z, Hadavandkhani E. Impact of 
leadership style on effective decision making of 
managers. Proceedings of the 1st Managers 
Decision Conference; 2001 May 18; 
Firoozkooh, Iran. [In Persian]. 
7. Rezaeeian A. Introduction of organization 
behavior. 9th ed. Tehran, Iran: Samt 
Publications; 2008. [In Persian]. 
8. Ghrifin M. Organizational behaviour. Trans. 
Aalvani M, Memarzadeh Gh. 1sted. Tehran, 
Iran: Morvarid Publications; 2001. [In Persian]. 
9. Mohsenpour L, Navipour H, Ahmadi F. The 
effect of participative management based on 
quality circles on nurses job satisfaction in the 
point of Herzberg. J Army Univ Med Sci I R 
Iran 2005; 3(4): 689-94. 
10. Rabins E. Introduction to organizational 
behavior. Trans. Kabiri Gh. Tehran, Iran: 
Hakimbashi Publications; 2001. [In Persian]. 
11. Yafe SA. Assessing job satisfaction level of 
employees in a tertiary care hospital-a tool for 
talent retention. International Journal of 
Multidisciplinary Research 2011; 1(8): 494-507. 
12. Shafiabadi A. Professional guidance and 
consultation and theories of job election. 5th ed. 
Tehran, Iran: Islamic Culture Publications; 
1992. [In Persian]. 
13. Tella A, Ayeni CO, Popoola SO. Work 
motivation, job satisfaction, and organisational 
commitment of library personnel in academic and 
research libraries in Oyo State, Nigeria. Library 
Philosophy and Practice 2007; 9(2): 118. 
14. Najafi Dolatabadi S, Ahmadi Jahanabad F, 
Mohammadi SA, Bagheri M, Asgari M. Survey 
of nurses job satisfaction in Yasouj Beheshti 
Hospital. J Nurs Midwifery Shahid Beheshti 
Univ Med Sci 2005; 15(51): 50-8. 
15. Stordeur S, D'hoore W, van der Heijden B, 
Dibisceglie M, Laine M, van der Schoot E. 
Leadership, job satisfaction and nurses 




16. Muniandi TS. Leadership styles and job 
satisfaction among nurses. [MSc Thesis]. Kuala 
Lumpur, Malaysia: Universiti Utara Malaysia; 
2010. 
17. RehmanSU, Mansoor M, Rafi UB. The impact 
of leadership styles on job satisfaction at work 
place. Arabian Journal of Business and 
Management Review 2012; 1(12): 26-42. 
18. Mosadegh Rad AM. A survey of the relationship 
between employee job satisfaction and 
management style of the hospital managers at 
Isfahan medical university hospitals in 2003. 
Human Science Mangazine 2004; 4(12): 143-76. 
19. Akhtary Shojaei E, Nazari AA, Vahidi R. 
Leadership styles of managers and job 
satisfaction among nurses in Tabriz hospitals. 
Hakim Res J 2005; 7(4): 20-4. [In Persian]. 
20. Zarnoshe Farahani M, Fathi Ashtiyani A, 
Tofighi S. Leadership styles of managers in the 
Baghiyatollah Medical University. Proceedings 
of the National Military Medicine Congress; 
2002 Oct 7-9; Tehran, Iran. [In Persian]. 
21. Ghorbanian A, Bahadori M, Nejati M. The 
relationship between managers' leadership styles 
and emergency medical technicians' job 
satisfaction. Australas Med J 2012; 5(1): 1-7. 
22. Askari M. Relationship between leadership style 
of managers and staff job satisfaction in 
Mazandaran Telecommunication Organization. 
Engineering Management 2011; 5(42): 34-45. 
[In Persian]. 
23. Fakhrzad MB, Bagheri Shahzade Aliakbari F. 
Job satisfaction prediction: leadership style of 
managers and organizational culture. 
Proceedings of The First Annual Conference of 
New Management Science; 2012 Aug 26; 
Gorgan, Iran. [In Persian]. 
24. Moghimi M. The organization and management 
with a research approach. 2nd ed. Tehran, Iran: 
Terme Publications; 1998. [In Persian]. 
25. Ebadifard Azar M, Khalesi N, Ebadifard Azar 
F. A study of leadership and organizational 
maturity at teaching hospitals affiliated with 
Ardebil University of Medical Sciences. J 
Health Adm 2005; 8(21): 95-104. [In Persian]. 
26. Edalati S, Edalati MS, Tarmahy H, Tirgar H. 
Relationship between leadership styles of 
managers and staff empowerment in Kerman 
province industrial park. Proceedings of the 3rd 
Conference of Administrative Evolution and 
Improvement; 2011 Jan 16-17; Tehran, Iran. [In 
Persian]. 
27. Amerioun A, Hosseini Shokouh SM, Karimi 
Zarchi AA, Mahmoudi N. Hospital manager's 
leadership style from staffs viewpoint and its 
relationship with hospital indicators. J Mil Med 
2011; 13(3): 125-32. [In Persian]. 
   
    	
 –  2  / 	1 / 1392  73  
Journal of Health & Development  Original Article 
 
Vol. 2, No. 1, Spring 2013 Received: 04.01.2013 Accepted: 13.05.2013 
 
 
The Relationship between Leadership Style and Job Satisfaction: 
 A study on health care networks staff in Kerman University 
of Medical Sciences in 2011 
 
Mahmood Nekoei Moghaddam1, Iraj Shokouhi2, Mohammad Reza Baneshi3, 
Nozar Nakhaei4, Zahra Afshar5 
 
Abstract 
Background: Selection of an appropriate leadership style coordinated with external 
motivation can improve job performance, job promotion and job satisfaction and 
consequently lead to achieving both individual and organizational goals. The aim of this study 
was to assess the relationship between leadership style and job satisfaction of staff working in 
Health Care Networks in Kerman University of Medical Sciences in 2011.  
Methods: The study population of this cross-sectional study was 874 managers and staff of 
Kerman health care networks. The sample included 21 mangers and 853 staff. Data gathering 
tools were job satisfaction and leadership style standard questionnaires. Data analysis was 
performed through SPSS16 and using Chi-square and ANOVA tests. 
Results: According to the obtained results, most managers used the combined relation and 
task-oriented leadership style and job satisfaction of the majority of staff was moderate. Mean 
job satisfaction score was higher in people-oriented leadership style compared to integrated 
and task-oriented styles. There was a significant relationship between leadership style and job 
satisfaction.  
Conclusion: According to the results, there is a meaningful relationship between job 
satisfaction and leadership style in Kerman University of Medical Sciences and people-
oriented leadership style leads to higher job satisfaction. 
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